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Conditions: Given UMT personnel, training plan, required supplies and equipment, FM 22-100, the training site, and coordinating instructions by the
Installation Chaplain. This task should not be trained in MOPP 4. 

 
Standards: Train subordinate chaplain assistants in moral and ethical responsibilities IAW the performance measures.

 

 

Special Conditions:  None

 
Safety Risk: Low
 
MOPP 4:  Never
 
 

 
Cue: None 
 

 

 

 
 
 
Remarks: None 
 
Notes:  None 
 
 
 

Task Statements

DANGER

None

WARNING

None

CAUTION

None
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Performance Steps
 1. Chaplain assistants support the unit ministry team (UMT) in providing for the religious, spiritual, moral, and ethical well-being of all military personnel
in the command.  The chaplain assistant must be a soldier of moral excellence and strong ethical character.  Their personal conduct must be consistent
with the values represented by the religious activities and programs supported by the UMT.  In accepting the position of a chaplain assistant, the
enlisted soldier accepts the high moral and ethical standards of the position.

 2. Chaplain assistants must be committed to the Army Values.  The Army Values are the solid rock upon which everything else stands, especially in
combat."    All Army Leaders and soldiers should seek to not only understand the Army Values, "but believe in them, model them in their own actions,
and teach others to accept and live by them."  The Army Values are:

      a. Loyalty.  Bear true faith and allegiance to the US Constitution, the Army, your unit, and other soldiers.

      b. Duty.  Fulfill your obligations.

      c. Respect.  Treat people as they should be treated.

      d. Selfless service.  Put the welfare of the nation, the Army, and subordinates above your own.

      e. Honor.  Live up to all the Army Values.

      f. Integrity.  Do what's right-legally and morally.

      g. Personal Courage.  Face fear, danger, or Adversity (physical or Moral).

 3. Chaplain assistants must also exhibit and value the following five professional qualities.

      a. Commitment.  To become one with, to join willingly, with 100% of your being.

      b. Competence.  Being technically proficient.

      c. Candor.  Being honest, sincere, frank.

      d. Compassion   Respect for the dignity of others.  Treating others the way in which we want to be treated.

      e. Courage.

           (1) Physical Courage is being afraid and doing it anyway.

           (2) Moral Courage is doing the right thing even though it is not the convenient or expedient thing...even though you are going to suffer for doing
it.

 4. The training you provide to chaplain assistants in the area of moral and ethical responsibilities must take the above information into consideration.
You may also deal with such areas as those listed below.

      a. Reputation. Reputation refers to the estimation others have of you and your moral worth (or good name) . You should value your reputation and
do nothing to damage it. You should also do nothing to wrongfully damage the reputation of others.

      b. Clean Speech.  Our speech is the most noticeable demonstration to others of the values we adhere to and our estimation of ourselves and
others. Foul words indicate a foul mind, mental laziness, feelings of inferiority, and/or emotional immaturity. Our speech should also be free from deceit,
lies, profanity, slander, and malicious gossip.

      c. Sexual conduct. The Army requires that we be strong enough to control the sex drive and to channel it into acceptable modes of behavior. Failure
to do this can result in broken lives, individual grief, unwanted pregnancy, and disease.

      d. Responsibility. Responsibility refers to the degree to which others can depend on you to complete those tasks or obligations which are assigned
to you or which you agree to do voluntarily. Soldiers and their family members assume that the chaplain and the chaplain assistant will show a great
deal of responsibility.

      e. Self-discipline. Self-discipline is the correction or regulation of oneself to preserve, strengthen, or perfect mind, body, and those values discussed
in this task summary. Self-discipline is essential in being all you can be.

      f. Self-control. Self-control is the restraint you exercise over your impulses, emotions, or desires in order to achieve those values and qualities
discussed in this task summary. Yielding to every impulse, emotion, or desire would harm us as well as those around us.
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(Asterisks indicates a leader performance step.)
 
 
Evaluation Guidance:  Soldiers should be evaluated based on their ability to perform the tasks in accordance with the performance measures
listed in this manual.  Soldiers who miss any performance measure should be retrained and reevaluated.Score the soldier a GO if soldier performs a
minimum of 70% of the performance measures correctly.
 
Evaluation Preparation:   
 

 
 
Supporting Reference(s):

 

 

 

 
 

Materiel Items (NSN) : 
 

 
 
Environment: Environmental protection is not just the law but the right thing to do. It is a continual process and starts with deliberate planning.
Always be alert to ways to protect our environment during training and missions. In doing so, you will contribute to the sustainment of our training
resources while protecting people and the environment from harmful effects. Refer to the current Environmental Considerations manual and the current
GTA Environmental-related Risk Assessment card.  Environmental protection is a continual process.  Always be alert to ways to protect our environment
and reduce waste. 
 
Safety: In a training environment, leaders must perform a risk assessment in accordance with ATP 5-19, Risk Management. Leaders will complete the
current Deliberate Risk Assessment Worksheet in accordance with the TRADOC Safety Officer during the planning and completion of each task and
sub-task by assessing mission, enemy, terrain and weather, troops and support available-time available and civil considerations, (METT-TC). Note:

      g. Consideration.  Consideration means behaving toward others as you would have them behave toward you. If everyone would do this, most of the
problems of the world might be eliminated. However, it has to begin with
each individual, even when others about you are not showing consideration. If you show consideration, you will find that others will follow your example.

      h. Moderation.  Moderation is the avoidance of extremes of behavior or expression. Each person has to judge what limits they must observe in
order to achieve the best body and the best mind and to present the best role model for others.

      i. Worship in life.  Every life can be made more complete by worship. It can be the worship of God or it can be the honoring of high ideals such as
goodness, honor, love, and forgiveness. As chaplain assistants, it is our responsibility to provide the support which will enable worship to take place.

PERFORMANCE MEASURES GO NO-GO N/A
 1. RESERVES THE TRAINING SITE.

 2. NOTIFIES THE PARTICIPANTS OF THE DATE, TIME, AND LOCATION OF THE TRAINING.

 3. CONSULTS WITH THE CHAPLAIN TO DETERMINE THE CONTENT OF THE TRAINING SESSION.

 4. RESEARCHES THE SUBJECT MATTER.

 5. PREPARES THE LESSON PLAN FOR THE TRAINING.

 6. SUBMITS THE LESSON PLAN TO THE CHAPLAIN	FOR RECOMMENDATIONS AND APPROVAL.

 7. OBTAINS EXPERTS TO TEACH ANY MATERIAL WHICH P F REQUIRES ADDITIONAL
EXPERTISE.

 8. OBTAINS THE SUPPLIES AND EQUIPMENT NEEDED.

 9. PRESENTS THE SUBJECT MATTER.

 10. ENCOURAGES GROUP DISCUSSION.

 11. GIVES FEEDBACK AND SUMMARIZES THE SESSION.

 12. COMPLETES AN AFTER-ACTION REPORT (AAR).

Step Number Reference ID Reference Name Required Primary
AR 165-1 Army Chaplain Corps Activities Yes No

DA PAM 165-3 Chaplain Training Strategy Yes No

FM 1-05 Religious Support Yes No

JP 1-05 Religious Affairs in Joint Operations Yes No

TADSS :  None

Equipment Items (LIN):  None

Step ID NSN LIN Title Qty
No materiel items specified
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During MOPP training, leaders must ensure personnel are monitored for potential heat injury.  Local policies and procedures must be followed during
times of increased heat category in order to avoid heat related injury.  Consider the MOPP work/rest cycles and water replacement guidelines IAW FM
3-11.4, Multiservice Tactics, Techniques, and Procedures for Nuclear, Biological, and Chemical (NBC) Protection, FM 3-11.5, Multiservice Tactics,
Techniques, and Procedures for Chemical, Biological, Radiological, and Nuclear Decontamination.  Everyone is responsible for safety.  A thorough risk
assessment must be completed prior to every mission or operation. 
 
 
Prerequisite Individual Tasks :  None

Supporting Individual Tasks :  None

Supported Individual Tasks :  None

Supported Collective Tasks :  None
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